REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 


listed below. 


This listing includes the names, addresses and telephone numbers of the 


Public Information Directors and the states in their regions: 


Region I....++++eJdohn M. Chavez 


Room 1001-B 
Connect icut JFK Federal Bldg. 
Maine Boston, MA 02203 
Massachusetts 617-223-6767 
New Hampshire 
Rhode Island 
Vermont 
Region II....++--Edward I. Weintraub 
Room 3580 
New Jersey 1515 Broadway 
New York New York, NY 10036 
Puerto Rico 212-944-3435 


Virgin Islands 


Regian III.......Jdohn P. Hord 
Room 2460 


Delaware 3535 Market Street 
District of rreade lone PA 19104 
Columbia - 
Maryland 
* Pennsylvania 
Virginia 


West Virginia 
Region IV.....+..Frances Ridgway 


Room 317 
Alabama 1371 Peachtree St., N.E. 
Florida Atlanta, GA 30309 
Georgia WOS-8B1-4495 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 
Region V.....++.-dohn D. Mellott 

Room 772 
Illinois poe Ss. ane Street 
Indiana hicago, IL 60604 
Michigan F12S3eS. 6976 
Minnesota 
Ohio 


Wisconsin 


Region VI...seeeeeeeeLes Gaddie 
Room 220 


Arkansas 555 Griffin Sq. Bldg. 
Louisiana Griffin and Young Sts. 
New Mexico Dallas, TX 75202 

Ok Tahoma 214-767-4776 

Texas 


Region VII...+++++++-Patrick A. Hand 


Room 2509 
Towa Federal Office Bldg. 
Kansas 911 Walnut St. 
Missouri Kansas City, MO 64106 
Nebraska my ms Es 


Region VIII.....+++..Ernest E. Sanchez 
Room 1468 


Colorado Federal Bldg. 
Montana 1961 Stout St. 
North Dakota Denver, CO 80294 
South Dakota 303-837-4235 


Utah 


Region [X..seeeeeeeeed0e B. Kirkbride 


Room 11201 
Arizona Federal Bldg. 
California 450 Golden Gate Ave. 
Hawaii San Francisco, CA 94102 
Nevada 415-556-3423 — 


REGION Xeeeceeeceeeeedack Strickland 


Room 7021 
Alaska Federal Office Bldg. 
Idaho 909 First Ave. 
Oregon Seattle, WA 98174 
Washington 206-442-7620 











Week of July 12, 1982 


JOBLESS RATE FOR BLACK WORKERS HOLDS 
STEADY, INCREASES FOR BLACK TEENAGERS 


WASHINGTON -- The unemployment rate for black workers, at 18.5 percent in 
June, reflected little change from the 18.7 percent rate of the previous month, 
the U.S. Department of Labor's Bureau of Labor Statistics reported. 


However, the rate for black teenagers was at a high of 52.6 percent. A 
month ago, the black teenage unemployment rate had been 49.8 percent. 


The rate for white workers also remained steady--8.4 percent in June, 
8.5 percent in May. 


For black adult men, the June unemployment rate was 17.1 percent, and for 
adult black women, 15.0. 


For white workers, the rate for adult men was 7.7 percent, for adult women, 
7.1 percent, and for teenagers, 19.4 percent. 


On a national basis, the BLS reported that the nation's unemployment rate 
held steady in June and employment declined after seasonal adjustment. 


The jobless rate was 9.5 percent in June, the same as in May and little 
different from April's 9.4 percent rate. 


Total employment--as derived fram the mamthly survey of households--declined by 350,000 over 
the ma@mth to 99.8 milli; this followed an increase of 780,000 in May. Nonfarm payroll 
empl cyment--as derived fran the monthly survey of establishments--fell by 140,000 in June to 
90.0 millio. Since last July’s pre-recessio peak, employment in the household and 
establishment series have declined by 1.1 and 1.4 million, respectively. 


Unempl cyment 


Unemployment always rises markedly in June with the summer entrance of school-age youth into 
the labor market. This June, the jobless total increased by over 900,000 persons, which was 
about in line with seasmmal expectations. After adjustment for seasmality, the number of 
unemployed workers was 10.4 millim in June, approximating the May level. Despite this 
stability in total unemployment, the number of job losers--persons o layoff and those 
permanently separated fram their jobs--rose in June; job losers accounted for three-fifths of 
the June unemployed total. - 


The Natiaon’s unemployment rate of 9.5 percent in June was about unchanged from the rates of 
the prior 2 months but was substantially above the levels which prevailed a year ago. Although 
the overall jobless rate was unchanged, there were contrasting movements among sane worker 
groups. The rate for adult men rose U.3 percentage point to a new high of 8.7 percent, while 
the rates for adult wamen (%.1 percent) and teenagers (22.3 percent) edged down over the month. 
The increase amamg adult men was also reflected in higher unemployment rates for married men, 
full-time workers, and workers in manufacturing industries. Rates for white, black, and 
Hispanic workers were little different fram those of the prior math; however, the rate for 
black teenagers was at a high of 52.6 percent. 
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In the service-producing sector, State and local government employment rose by 85,000, 
seasonally adjusted, as an early survey reference week served to limit the extent of summer 
reductions in local education employment. Transportation and public utilities fell by 25,000, 
centered in the airline industry. Employment in trade; services; and finance, insurance, and 
real estate were all about unchanged in June; trade had risen sharply in May, while services and 
finance have shown little growth in recent months. 


Hours of Work 


The average workweek of production or nonsupervisory workers on private nonagricultural 
payrolls edged dam 0.1 hour in June to 34.8 hours, seasonally adjusted. The manufacturing 
workweek was unchanged at 39.1 hours, while factory overtime edged up to 2.4 hours. 

The index of aggregate weekly hours of producti or naomsupervisory workers om private 
nonfarm payrolls declined by 0.6 percent to 105.0 (1977#100). The manufacturing index fell by 
0.4 percent to 88.8 and was about 11 percent below last July’s index. 


Hourly and Weekly Earnings 


Although average hourly earnings edged up by U.1 percent in June, the small decline in the 
workweek caused weekly earnings to fall 0.2 percent, seasmally adjusted. Before adjustment for 
seascmality, average hourly earnings were dam one cent over the month to $7.62, 42 cents above 
@ year earlier. Weekly earnings were up $1.18 in June and $11.82 over the past year. 


The Hourly Earnings Index 


The Hourly Earnings Index (NEI) was 147.9 (1977=#100) in June, seasmmally adjusted, 0.2 
percent higher than in May. For the 12 maths ended in June, the increase (before seasonsl 
adjustment) was 6.9 percent. The HEI excludes the effects of two types of changes unrelatei To 
underlying wage rate movements--fluctuations in overtime in manufacturing and interindustry 
employment shifts. In dollars of camstant purchasing power, the HEI increased 0.6 percent 
during the i2-month period ended in May. 


### 
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Long-term unemployment (joblessness of 15 weeks or more) increased substantially in June. 
The average (mean) duratio of unemployment rose almost 2 full weeks to 16.5 weeks, and the 
median duration increased by nearly a week. 


The number of persams involuntarily working less than full time om nomfarm jobs declined by 
320,000 in June to 5.4 millio; the size of this group had been increasing sharply since the 


recession begen last summer. 


The Labor Force and Total Empl oyment = 


Typically, the civilian labor force swells in June with the summertime entrance of students. 
This June, the increase of nearly 1.7 million was somewhat less than seasonally expected, and, 
after seasmal adjustment, the labor force decreased by 475,000. This followed an increase of 
1.0 million persoms in the previous month, as some of the summer job market expansion took place 
earlier than usual, and the May increase and the June decrease may have been overstated. 


Over the past year, the labor force has risen by 1.7 milli. Adult women accounted for 1.3 
million of this increase, and the number of adult men rose by nearly 900,000. In part because 
of declines in their population and labor force participation, the teenage labor force was down 
by 500,000 oer the year. 


Employment fell by 350,000 in June to 99.6 million, seasonally adjusted. This decline 
partially offset the unusually large job gain which had occurred in the previous month. The 
proportion of the population that is employed was 57.2 percent in June, about the same as in 
April. 


Discouraged Workers 


The number of discouraged workers rose by 160,000 in.the second quarter to a high of 1.5 
milli, camtinuing an upward trend that began prior to the 1980 recession. Discouraged workers 
are persons who report that they want work but are not looking for jobs because they believe 
they cannot find any. As has been typically the case, women and blacks accounted for 
disproportioately large shares of the discouraged total. 


Industry Payroll Employment 


Total naagricultural payroll employment rose less than. seasonally in June and, after 
adjustment for seasmmality, declined by 140,000 to 90.0 million. The number of namfarm jobs had 
been unchanged in May but otherwise has dropped steadily since last July. June empl oyment 
declines were widespread, as employment gains occurred in mly one-third of the 186 industries 
caaprising the BLS diffusion index of private noagricultural payroll employment. 


The largest over-the-month decline occurred in manufacturi where empl 

140,000. In the durable goods sector, almost half of the 80,000 decrense was ty rll p4 
losses in that industry have totaled 200,000 since last September. Employment in fabricated 
metal products.and primary metal industries also continued to decline. Among the nondurable 
goods industries, the largest job cutback took place in textiles, cotinuing its log-term 
domtrend; there was also a sizeable oer-the-math decline in foo processing. Elsewhere in 
the goods-producing sector, construction employment fell by 49,000, in part the result of a 
strike; mining was dam by 25,000, the result of further reductions in ofl and gas extraction. 


~more- 
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$26.3 MILLION FOR JOB CORPS CENTERS 
IN OKLAHOMA, NEW YORK, WEST VIRGINIA 


WASHINGTON -- The U.S. Department of Labor announced the award of contract 
renewals for the continued operation of three Job Corps Centers in Oklahoma, 
New York and West Virginia. 


The two year contracts which run from July 1, 1982, through June 30, 1984, 
total $26.3 million. 


The centers provide around-the-clock residential training for a combined 
— of 1,460 economically disadvantaged young men and women, 16 through 21 years 
of age. 


--Teledyne Economic Development Corp. of Los Angeles, was awarded $11.7 million 
to continue operation of the Guthrie Job Corps Center in Guthrie, Oklahoma. It 
will serve 630 youth. 


--Management Training Corp. (MTC) of Ogden, Utah, was awarded $8.1 million 
—_ the Charleston Job Corps Center in Charleston, W.Va. It will serve 
youth. 


--ITT Employment and Training Systems, Inc., of Indianapolis, Ind. was 
awarded $6.5 million to operate Oneonta Job Corps Center, Oneonta, N.Y. It 
will serve 400 youth. 


The centers offer training in a wide variety of skitis including: auto 
mechanic, cook, radio and TY repairer, stenographer, medical assistant, drafter, 
carpenter apprentice, plumber, data processor, food service worker. 


The centers also provide trainees with basic education, social skills, 
counseling, medical and dental care, and other support. About three-quarters of 
the trainees live at the center and receive these services around the clock. 


There are currently 107 Job Corps centers in 43 states and Puerto Rico, with 
a national enrollment of about 38,000. 


The network of Job Corps centers is administered by the Department of Labor's 
Employment and Training Administration. : 


### 
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OSHA STARTS NATIONWIDE EFFORT OF VOLUNTARY 
SAFETY AND HEALTH PROGRAMS AT THE WORKSITE 


WASHINGTON -- The Department of Labor's Occupational Safety and Health 
Administration announced the inauguration of a nationwide effort to recognize 
and encourage the development of voluntary safety and health programs at the 
worksite. 


“Those best able to eliminate workplace hazards are the employers and 
employees at any individual worksite," Assistant Secretary of Labor Thorne G. 
Auchter, who heads OSHA, said. "With these programs we hope to tap this huge- 
reservoir of knowledge and experience." . 


“For employees, the voluntary health and safety programs will produce 
continuous monitoring of workplaces and quicker correction of hazardous work- 
sites. For employers, the programs will provide an opportunity to abate hazards 
more quickly and without undue government interference," Auchter said. 


"Firms with effective, voluntarily established safety and health programs 
which go beyond OSHA requirements will be exempt from generally scheduled OSHA 
inspections,” Auchter said. "The cooperative programs at those firms will help 
augment OSHA's limited inspection force and allow the agency to concentrate its 
inspections at worksites where the most hazardous conditions exist." 


Auchter noted, however, that the voluntary programs do not replace OSHA 
enforcement. Though the firms will be exempt from scheduled inspections, they 
still must comply with all OSHA safety and health regulations. The agency also 
= responsible for investigating worker complaints and fatal or serious 
acc ts. 


Applicants must demonstrate that they have comprehensive safety and/or 
health programs. After admission to the program, participants will be subject to 
periodic evaluation or review by OSHA. 


Applicants can be one employer at one site, several employers at one site 
(such as in construction), one employer with several sites, or a group of 
employers banding together to provide a protection system. 


As the result of nearly 200 responses to OSHA's call for comment issued last 
Suey, the voluntary efforts have been consolidated into three (rather than the 
erginally suggested six) programs: "Star," "Try" and "Praise." 


{n addition to the general requirements already mentioned, the special 
features of the three programs are: 
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Star -- The broadest, this program will applv to any industry and may 
include comprehensive safety and/or health programs (except in construction where 
only safety will be included). It is aimed at firms that are in the forefront of 
worker protection and thus may inciude firms from high hazard industries. The 
participants must have a three-year average for both injury incidence and lost 
workday case rates at or below the national average for their industry. Programs 
relying on labor-management committees or on management initiatives which 
include supervisory accountability for safety and health results will both be 
eligible for this program. "Star" participants will be evaluated every three 
years. 


Praise -- Aimed at firms with good safety records in low hazard industries, 
the applicants must come from industries with a lost workday case injury rate at 
or below the national average for the private sector (currently 3.9 cases per 100 
workers), and have a lost workday case injury rate at or below that of their 
specific industry over the most recent five years. No formal evaluation of 
"Praise" participants is planned barring any serious problems. Injury incidence 
and lost workday case rates, however, will be reviewed annually. 


Try -- The most innovative and flexible, this is an experimental program to 
determine the effectiveness of alternative internal safety and health systems. 
It will apply to any industry (but be limited to safety only in construction), 
may be based on either labor-management or management initiatives which include 
some form of active employee participation. Applicants should have either a 
lost workday injury case rate or injury incidence rate for the most recent three 
years at or below the national average for their specific industry, show a down- 
ward trend over those three years, or indicate goals and the methods to be used 
for achieving the goals. “Try” participants will be evaluated annually and, if 
results warrant, shifted to the "Star" program. 


Participation by construction companies is limited to safety and only the 
"Star" and "Try" programs because of the especially hazardous nature of their 
industry and the frequent changes in personnel] and worksites. 


Because voluntary programs can only succeed in non-adversarial atmospheres, 
unionized worksites must demonstrate that the relevant union has*no objection to 
program participation. 


An OSHA technical expert will be designated as the contact person for each 
voluntary protection program. On-site presence of the expert will not be required 
(except on construction sites), although the expert will provide such assistance 
upon request. 


Notice of the implementation of the voluntary programs was scheduled to be 
published in the Federal Register July 2 and to become effective July 6. 


Initial applications for any of the three programs should be sent to: OSHA 
Office of Policy Analysis, Integration and Evaluation, Room N-3629, Frances 
Perkins DOL Bidg., 200 Constitution Ave. N.W., Washington, D.C. 20210 (Phone: 
(202) 523-8021). 


### 
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LABOR DEPARTMENT INITIATES SECOND SUIT 
AGAINST TRUSTEES OF NEW YORK TEAMSTERS PENSION PLAN 


WASHINGTON -- The U.S. Department of Labor has filed a second suit against 
trustees of the Teamsters Local 282 Pension Fund of Elmont, New York, for improper 
use of the plan's assets. 


The suit charges John Cody, William Argento, John Dee, Ralph Guercia, Louis G. 
Nappi, Robert Sasso, and Herbert Schneider with violating their fiduciary duties 
under the Employee Retirement Income Security Act (ERISA) with regard to a loan 
ioe caused the pension plan to make to the Des Plaines Bancorporation, Inc. 
DPB). 


The suit alleges that the trustees approved and made a $2 million loan to DPB, 
a holding company which owned the Chicago-area Des Plaines Bank. Federal and state 
banking authorities closed the bank in March 1981 and DPB subsequently defaulted on 
the remaining loan balance of more than $1.6 million plus interest. 


The department's complaint alleges that the trustees, in making the loan, did 
mot act prudently or solely in the interests of plan participants because they 
failed to analyze the financial condition of DIB and the bank. The department also 
contends that the trustees failed to evaluate the adequacy of the collateral for 
the loan and loan guarantee. 


In the earlier suit, filed in March 1978, the department charged the trustees 
with violating ERISA by entering into a proposed agreement to loan $20 million to 
Hyman Green for construction of a hotel and gambling casino in Las Vegas, Nevada. 
The court ruled in favor of the department by enjoining the trustees from entering 
the proposed loan on terms which it found “presented extraordinary risk" and 
“represented a disproportionate commitment of fund assets." 


This second suit, filed July 1, 1982, in the U.S. District Court for the 
Eastern District of New York at Uniondale, seeks to require that the defendants 
personally reimburse the plan for any losses which it might incur as 4 result of 
the loan. 


The suit also asks the court to appoint an investment manager to handle the 
affairs of the plan, to remove the defendants as trustees to the plan and to 
prohibit them from serving in a fiduciary capacity to any ERISA-covered plan for a 
period of 10 years. 
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121 AREAS ADDED 
TO “LABOR SURPLUS" LIST 


WASHINGTON -- The Department of Labor has designated 121 additional areas 
in 20 states as “labor surplus” because of high unemployment. Employers in 
such areas are eligible for preference in obtaining federal procurement contracts. 


The additions, effective July 1, 1982, through May 31, 1983, bring the total 
number of current labor surplus areas to 1,220. 


Unemployment data from Kentucky and South Dakota were not received in time 
to be included in the initial listing for the year beginning June 1, 1982. The 
62 areas in Kentucky and 6 in South Dakota announced today qualify as labor 
yp because their average jobless rates for 1980 and 1981 were at least 

.0 percent. : 


Labor surplus areas are designated by the Department of Labor to give 
potential contractors -- located where unemployment is highest -- preference in 
bidding on government contracts. The aim is to put a portion of the government's 
procurement dollars into areas where people are in the most severe economic need. 


The 121 new areas are: 


Alabama - Huntsville City 

Arkansas - Drew County 

California - Balance of Riverside County 

Colorado - Huerfano County and balance of Pueblo County 

Florida - Holmes, Jackson, Liberty, and Washington counties 

Georgia - Butts County 

Illinois. - Mason and Richland Counties 

Kentucky - Counties of Bath, Bell, Boyd, Bracken, Butler, Caldwell, Calloway, 
Carlisle, Carter, Clay, Clinton, Crittenden, Edmonson, Elliott, Estill, 
Fleming, Floyd, Fulton, Gallatin, Garrard, Graves, Harlan, Hart, Hickman, 
Jackson, Johnson, Knott, Knox, Lawrence, Lee, Letcher, Lewis, Lincoln, 
Livingston, Logan, Magoffin, Marion, Marshall, McCreary, Menifee, 
Metcalfe, Monroe, Montgomery, Morgan, Muhlenberg, Nelson, Owsley, Perry, 
Powell, Pulaski, Robertson, Rockcastle, Russell, Simpson, Spencer, Todd, 
Trigg, Washington, Wayne, Whitley, and Wolfe, and the balance of Kenton 
County (Kenton County less Covington City) 

Massachusetts - Cities of Brockton, Gloucester, Haverhill, Lynn, New Bedford, 
Newburyport, and Taunton; Towns of Acushnet, Adams, Athol, Ayer, Berkley, 
Bourne, Boylston, Brimfield, Dighton, Douglas, Falmouth, Gardner, 
Kingston, Merrimac, Middlefield, Montague, Plainfield, Shirley and 
Westport. 


-more- 
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Minnesota - Cass and Lake counties 

Missouri - Miller County 

Nebraska - Box Butte County 

North Carolina - Avery, McDowell, and Wilson counties 

Pennsylvania - Wayne County 

South Carolina - Lee County 

—_ Dakota - Counties of Buffalo, Corson, Dewey, Mellette, Shannon, and 
odd. 

Utah - Wayne County 

Virginia - King and Queen County 

Washington - Asotin and Benton counties 

Wisconsin - Juneau and Price counties 


The initial list of labor surplus areas for the current 12-month period 
(June 1, 1982, through May 31, 1983) was announced May 28. To have been included 
on this list, an area's average unemployment rate during 1980 and 198] must have 
been at least 20 percent higher than the national average jobless rate during the 
same two years. Because of the national average rate during those two years was 
7.5 percent, an area's rate must have been at least 9.0 percent during the period 
to have been included. 


A monthly publication of the Department of Labor -- Areas Trends in 
Employment and Unemployment -- carries the complete, up-to-date list of current 
labor surplus areas. Area Trends is available on subscription from the 
Superintendent of Documents, U.S. Government Printing Office, Washington, D.C. 
20402. The annual domestic subscription cost is $26. 
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LABOR DEPARTMENT PROTECTS 
VETERANS', RESERVISTS' JOB RIGHTS 


(Another in a series on laws and programs of the U.S. Labor Department 
protecting workers. ) 


WASHINGTON -- Raymond E. Davis, a retired power company employee, believed 
his 30 months of military service during World War II should have been included 
in figuring the amount of his pension benefits. When the company took the 
opposite view, Davis took his case to court. 


David P. Ledbetter was fired right after informing his employer that 


reinstatement by their preservice employers with the seniority, status, 
and rate of pay they would have attained with reasonable certainty if 
they had not gone into the military. 


The law also protects reservists and National Guard members from 


to reemployment rights, a veteran must: (1) leave a 
position (other than a temporary position) to enter military training or 
service; (2) serve satisfactorily for periods not exceeding the time 
limits specified by the law; and (3) make a timely application to the 
former employer for reemployment. It makes no difference whether the 
employee entered military service voluntarily or was drafted. 


-more- 








BLACK NEWS DIGEST - 7/12/82 
JOB RIGHTS - P. 2 


The Office of Veterans' Reemployment Rights (OVRR) administers the 
veterans' and reservists’ reemployment rights statute. OVRR is part of 
the Department of Labor's Labor-Management Services Administration 
(LMSA), which has field offices in major cities throughout the country. 


When OVRR receives a complaint from 4 worker, it investigates the 
case and works with the veteran or reservist and the employer to resolve 
itter. The vast majority of complaints are settled in this manner. 
a case cannot be resolved to the satisfaction of the complainant, 
Labor Department believes it is a valid complaint, it is referred 
Justice Department for possible legal action. If legal action is 
the veteran or reservist will be represented by the government 
£ charge. 


peered 
PRERE 


When Raymond Davis asked for help in obtaining a larger pension based 
the inclusion of his 30 months of military service in his years of 
accredited service", he was represented by the government all the way to 
the Supreme Court. His case is considered a landmark, affecting perhaps 
hundreds of thousands of veterans. 


° 


In recent years, as many World War II veterans have been reaching 
retirement age, the courts have had to deal specifically with the 
question of how the reemployment rights law applies to pension credits 
for the veteran's time in military service. The Davis case was the first 
to reach the Supreme Court on the pension issue. 


Inquiries about the veterans’ reemployment rights law, as well as 
requests for assistance with pension or other claims coming within the 
scope of the law, can be addressed to any of LMSA's field offices or to 
the Office of Veteran's Reemployment Rights, LMSA, U. S. Department of 
Labor, Room N5414, Washington, D. C. 20216. 


##? 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The U.S. Department of Labor's Employment Standards Administration administers 
more than 90 laws affecting American workers and employers, including wage and 
hour laws, the executive order requiring affirmative action in federal contracts, 
and various workers’ compensation programs. 


### 


The U.S. Department of Labor's Office of Federal Contract Compliance Programs 
enforces Executive Order 11246, aimed at assuring that contractors using public 
funds do not discriminate against employees because of race, color, sex, religion 
or national origin. 


### 


The U.S. Department of Labor's Office of Federal Contract Compliance Programs 
administers Section 503 of the 1973 Rehabilitation Act and Section 402 of the 
Vietnam-Era Veterans' Readjustment Assistance Act ee sie federal contractors to 
take affirmative action to hire and promote qualified handicapped people, Vietnam-era 
veterans and disabled veterans of all wars. 


### 
| 
During 1981, the U.S. Department of Labor's Office of Federal Contract 
Compliance Programs conducted 3,136 compliance reviews of federal contractors 


employing more than two million workers and investigated another 2,011 discrimination 
complaints, according to the department's annual report. 


### 


In 1981, the U.S. Department of Labor's Office of Federal Contract Compliance 
Programs closed 172 compliance reviews and complaint investigations in which there 
was evidence of systemic discrimination, according to the department's annual 
report. 


### 











